Northumbria BOA Clinical Leadership Fellowship in Arthroplasty

Job Reference: 319-28757LG
Employer: Northumbria Healthcare NHS Foundation Trust
Department: Orthopaedics
Location: Wansbeck General Hospital
Salary: £30,302 - £40,090 per annum

Add to favourites

Job Type: Fixed term (12 months)
Working pattern: Full time – 40 hours per
week
Pay Scheme: Hospital Medical and Dental
Staff
Pay Band: Specialty Registrar
Staff Group: Medical & Dental
Specialty/Function: Emergency Surgery &
Elective Care

Closing date for applications: Sunday 7th May 2017
Post 1 - August 2017 to August 2018.
Post 2 - August 2018 to August 2019
This post has previously been part of the Northern Deanery Training Programme, and the Trust currently
hosts a BOA National Clinical Leadership fellow to allow trained surgeons to increase their exposure to
revision arthroplasty. BOA Clinical Leadership fellowship status is awaited for the 18/19 post but if approved
completion of the Fellowship may lead to a Post Graduate Certificate in Leading Clinical Innovation and
Improving Performance (additional University fees may apply). A contribution by the Fellow and the Trust to
the clinical leadership programme will normally be required.
The post includes primary and revision hip and knee replacement surgery and trauma, and the operative
exposure can be tailored to the needs to the fellow, particularly with respect to hip revision arthroplasty and
periprosthetic fracture fixation. The unit performs over 2600 primary joint replacements per year and a large
number of revisions. The fellow will work with a team of 3 hip/knee revision surgeons (Partington, Carluke,
Reed) along with two specialist registrars, who tend to focus on primary joint replacement. The team
performs 681 joints replacements annually according to NJR figures, including 84 revisions.
Commitments could vary but normally includes 6 weekday sessions and full time on trainers trauma/ trauma
clinic weeks. On call at StR/SpR level may be required. Northumbria offers excellent training for Trauma and
Orthopaedics. North Tyneside Hospital scored best overall for T&O training in the 2014 GMC survey,
compared with all other UK hospitals.
The fellow will work within a department of 24 consultants who are all keen to improve practice - successfully
adopting enhanced recovery for patients undergoing elective joint replacement and hip fracture treatment.
The length of stay is within the top 2% in England for primary hip and knee replacement. The fellow will
introduce a programme to further improve care for these patients. The improvement project will include
designing and launching the improvement programme, and measuring and reporting progress.

Read this before applying
Job Description (604 KB)
Person Specification (355 KB)

Closing Date: 07/05/2017
Interview Date: 16/05/2017
Contact Name:
Mr Mike Reed
Email Address:
mike.reed@nhs.net
Telephone:
01670 529191 / 01670 529920

Additional documentation
DBS Guidance for candidates
Guidance for Applicants
Trust Values
Values Based Recruitment Guidance

Essential:

Further links

- Eligible for full registration with the GMC at time of appointment

None Available

- MBBS or equivalent medical qualification
- Successful completion of MRCS or equivalent, at time of application.
- FRCS(T&O) desirable but not essential.
The post will be based at Wansbeck General Hospital but the post holder may be required to work at other
sites within the Trust.
Candidates must be able to demonstrate the English language proficiency level required for this post.
All medical appointments will automatically be registered onto the Northumbria Healthcare NHS Foundation
Trust Staff Bank during the recruitment process. You will be given the option to ‘opt out’ of the Staff Bank
registration process if you wish.
In order for your application to be successfully processed we will require references from your current and
previous employer(s) which must cover a minimum period of three years. Please ensure that the reference
section of your application is completed appropriately giving the address, telephone number and work email
address of each of your current and previous line manager(s). If this section is not fully completed your
application may not be processed.
The post will be subject to a Disclosure and Barring Service (DBS) check.
Northumbria Healthcare NHS Foundation Trust is committed to ensuring a safe and high quality of patient
care underpinned by our Trust values. It is expected that all employees demonstrate their commitment to

If you have any concerns about this job then
please report it to our Customer Service team.

these in their daily activity.
The post is subject to the Medical and Dental Staff Terms and Conditions of Service.
You will be contacted via e-mail, it is important you regularly check your emails as any interview
details will be communicated to you via your e-mail address and not via NHS jobs or post.
Northumbria Healthcare are a ‘positive about disabled people’ employer and we therefore participate in the
guaranteed interview scheme. Disabled candidates that select the guaranteed interview scheme option on
their NHS jobs application form will be invited to interview if they meet all of the minimum essential criteria.
If you require any adjustments to your interview please contact Human Resources as soon as possible on
0191 203 1415 – Option 2.
For further information please contact: Mr Mike Reed Tel: 01670 529191 / 01670 529920 or Mr Paul
Partington 0844 811 8111 Ext 33672 or Ext 33605
If applicants have not heard by one month after the closing date or 5 days prior to interview they should
assume that on this occasion their application has not been successful.

We firmly believe in equality of opportunity and welcome applicants from all sectors of the community wishing
to work in a smoke free environment.

Disclosure and Barring Service Check
This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be
necessary for a submission for Disclosure to be made to the Disclosure and Barring Service (formerly known
as CRB) to check for any previous criminal convictions.

Tier 2 Certificate of Sponsorship (formerly a Work Permit)
Applications from job seekers who require Tier 2 sponsorship to work in the UK are welcome and will be
considered alongside all other applications. However, non-EEA candidates may not be appointed to a post if
a suitably qualified, experienced and skilled EU/EEA candidate is available to take up the post as the
employing body is unlikely, in these circumstances, to satisfy the Resident Labour Market Test. The UK Visas
and Immigration department requires employers to complete this test to show that no suitably qualified EEA
or EU worker can fill the post. For further information please visit the UK Visas and Immigration
website.

UK Registration
Applicants must have current UK professional registration. For further information please see applying from
overseas.

To stay safe in your job search we recommend that you visit SAFERjobs
(https://www.safer-jobs.com
), a non-profit, joint industry and law enforcement
organisation working to combat job scams. Visit the SAFERjobs website

for

information on common scams and to get free, expert advice for a safer job search.

